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The State of Ethıcs ın Large Companıes
A Research Report from the National Business Ethics Survey® (NBES®)

Th e National Business Ethics Survey® (NBES®) generates the U.S. benchmark on ethical behavior in corporations. 
Findings represent the views of the American workforce in the private sector.  Since 1994, the NBES and its 
supplemental reports have provided business leaders a snapshot of trends in workplace ethics and an identifi cation 
of the drivers that improve ethical workforce behavior.  With every report, ERC researchers identify strategies that 

business leaders can adopt to strengthen ethics cultures.

To view past issues of the NBES, please visit our website at www.ethics.org/nbes.

To support the NBES or other ERC research projects, please visit our website www.ethics.org/donate.

Th is report is published by the Ethics Research Center, 
part of the Ethics & Compliance Initiative 

and is made possible in part by support from our sponsor:

About Thıs Study

This report is published by the Ethics Research Center (ERC). 
All content contained in this report is for informational purposes only. 

The Ethics Research Center cannot accept responsibility for any errors or omissions or any liability 
resulting from the use or misuse of any information presented in this report.

©2015 Ethics Research Center.

All rights reserved. Printed in the United States of America.

Additional copies of this report and more information about permission and licensing may be obtained 
by  calling 703-647-2185, or by visiting www.ethics.org/nbes.

For more information, please contact:

Ethics Research Center
2345 Crystal Drive, Suite 201

Arlington, VA 22202

Telephone: 703.647.2185  |  FAX: 703.647.2180
www.ethics.org  |  ethics@ethics.org



Executıve Summary

When the largest companies (those with 90,000 or more employees) invest resources in ethics and compliance, they 
get impressive results.  Th e strength of a company’s ethics culture and the eff ectiveness of its internal ethics and compliance 
(E&C) program are closely tied to workplace behavior.  Each key indicator of ethical performance - pressure to compromise 
ethics standards, observation of misconduct, reporting of violations, and retaliation for reporting - improves in large 
companies with strong ethics cultures.  Ethical performance is strengthened in companies with eff ective E&C programs. In 
fact, pressure and retaliation become extremely rare in the largest companies when they implement eff ective ethics programs. 

Pressure to violate standards and misconduct decline substantially; workers are far more likely to report the misconduct they 
see; and they are far less likely to face retribution for reporting when companies have eff ective E&C programs.  Only one-third 
(33 percent) of workers observed misconduct in large companies with eff ective ethics programs, compared to a misconduct 
rate of almost 51 percent among all large companies and more than 62 percent for large companies that do not have eff ective 
E&C programs.  Pressure and retaliation fall to extreme lows (3 percent and 4 percent, respectively) in big companies that 
have established eff ective E&C programs.
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To view the data collection and methodology for this report, please visit www.ethics.org/nbes/large-companies/methodology/.
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The full report is available to members of the public for a suggested contribution of $35. 
 To access the report, please visit www.ethics.org/nbes/large-companies.
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